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INFORMATION CONCERNING WORKING TEMPORARILY IN CANADA

Foreign Nationals who wish to work temporarily in Canada normally require a Work Permit. In most cases
the application for a Work Permit must be made to a Canadian Embassy or Consulate before arrival in
Canada, rather than at the port of entry or from within Canada.

HRSDC CONFIRMATION

Most Foreign Nationals require a job offer from a Canadian employer in order to apply for a Work Permit.
With some exemptions, the job offer must be confirmed, and a positive labour market opinion
(LMO)issued by an office of Services Canada or Human Resources and Skills Development Canada
(HRSDC) as being available to a Foreign National. It is the responsibility of your employer in Canada to
obtain the LMO. HRSDC will only confirm the  offer if they are satisfied that the job meets Canadian
labour standards and that citizens and permanent residents of Canada are not available to fill the position
concerned. They will also specify the educational and experience requirements for the foreign worker.
When HRSDC approves the employer's application, they will send a copy of the positive labour market
opinion  (LMO)  to the employer  who must tell the employee to contact the Canadian Visa Office
responsible for the country in which the worker resides. Neither the Embassy nor the employment
authorities in Canada (HRSDC) can assist you in locating employment.

APPLYING FOR A WORK PERMIT

An application for a Work Permit may be made after the positive labour market opinion  is received. In
assessing an application, the visa officer must be satisfied that:
(i) the applicant has the education, training, skills and experience to perform the job

concerned, including the requirements specified by HRSDC and,
(ii) the foreign national is not inadmissible and meets the requirements of the Immigration and

Refugee Protection Act and will  leave Canada by the end of the period authorized for their stay.
The burden of proving that his or her admission would not be contrary to the Act or the
regulations rests with the visa applicant. Applicants must provide all documentation requested
by the visa officer and attend an interview if required.

MEDICAL EXAMINATION

Under certain circumstances and in the case of certain occupations,  a medical examination by a doctor
on our list of Designated Medical Practitioners may be required before a Work Permit can be issued. 
Normally, medical examination instructions are not issued until the applicant has satisfied the visa officer
that they meet the other requirements.

http://www.canada.cz


EXEMPTIONS FROM THE WORK PERMIT REQUIREMENT

There are various kinds of work that can be performed in Canada without a Work Permit,  for example
to work as: a properly accredited diplomat or consular officer; a clergyman going mainly to preach or
preside at liturgical functions; a journalist going to report on Canadian events; a  professional athlete or
member of a non-Canadian based team participating at a sports event; a business visitor (such as
installation supervision and after-sales service); a foreign-based musical or theatrical individual or group;
and, a guest speaker.   Medical students going to Canada to take part in an elective program at a Canadian
institution (hospital or university),  to observe medical or clinical procedures as part of their medical
training, do not require a Work Permit. Full time foreign students registered at a degree-granting institution
may work on the campus of the institution at which they are registered without a Work Permit. However,
in all cases, if you are from a country whose citizens require a temporary entrant visa in order to visit
Canada, you must still apply for the visa. Depending upon the circumstances a medical examination may
still be required.

EXEMPTIONS FROM HRSDC CERTIFICATION

Some employment may not require a labour market opinion (LMO) from HRSDC,  but a Work Permit is
still required, for example to work as:  a senior manager or executive seeking to enter Canada as an intra-
company transferee; a volunteer offered a position with a registered Canadian religious or charitable
organization; an exchange professor or a post-doctoral fellow; part of a film crew filming a documentary
or travelogue in Canada or temporary work under a Student or Young Worker Employment Program. In
most cases you must still apply to a Visa Office for a Work Permit and be prepared to document fully that
you are exempt from HRSDC certification.

OBTAINING PERMISSION TO WORK AFTER OR UPON ARRIVAL IN CANADA

Some foreign nationals are allowed to apply for a Work Permit at the port of entry in Canada or after
admission. For example, spouses and partners of foreign students and skilled people coming to Canada
as temporary foreign workers require a Work Permit but may apply after arrival and do not require a labour
market opinion from HRSDC. Students may apply for a Work Permit from within Canada without LMO
from HRSDC. Persons who are exempt from the temporary resident visa (TRV) requirement may apply
at the port of entry for an employment authorization. However, they must be prepared to document in full
that they have a job offer and that they have the qualifications to perform the job.

IMPORTANT: PLEASE READ

This information in this notice is only a summary. For complete information and application forms
please consult the Department of Citizenship and Immigration website at
http://www.cic.gc.ca/english/work/index.asp

http://www.cic.gc.ca/english/work/index.asp


If you wish to apply for a work permit at our Prague office, you have to provide the following
documents:

1. Completed “Application for a Work Permit” (IMM 1295)

2. Completed “Supplementary Information Form”

3. Two recent passport-sized photos (of both applicant and accompanying spouse/ partner/
children, if applicable). Please write the name and the date of birth on the back of all photos.
Photograph specifications are available on our website

4. Proof of payment of the processing fee (see fee schedule) 

5.. Job offer from your employer in Canada on letter headed paper which indicates your job title,
duties, salary and dates of employment.

6. In cases of an approved labour market opinion (LMO) from HRSDC, 

- copy of the LMO, 
- proof of meeting the LMO requirements (e.g. employment references outlining

previous jobs and job duties, copies of relevant education certificates, proof of
professional qualifications).

7. If you are staying in Canada for longer than 6 months, original police certificate/ certificate
of good conduct for each country in which you have lived for more than six months since
reaching 18 years of age. It must be obtained for yourself and for your spouse/partner
accompanying you to you Canada. Please note that your police certificate may not be older
than 12 months when submitting it to the Canadian Embassy. Please do not submit a Canadian
police certificate with your initial application. The Canadian visa office will notify applicants
if RCMP fingerprint checks are required

8. a copy of the Certificat d’acceptation du Québec (CAQ) issued by the Ministère de
l’Immigration et des communautés culturelles (MICC) if you work in Québec or will be
working in Québec. If you do not need an HRSDC confirmation you will usually not need a
CAQ

9. Photocopy of passport ID page for you and all accompanying family members

Please note: Applicants and/or accompanying family members who require a temporary
resident visa to enter Canada must also submit original passport(s). See website for a list of
countries whose citizens require temporary resident visas.

*** Ensure that all passports are valid at least 12 months if you are applying for a work permit of one
or two years.

http://www.cic.gc.ca/english/information/applications/photospecs.asp
http://www.immigration-quebec.gouv.qc.ca/en/immigrate-settle/temporary-workers/index.html
http://www.immigration-quebec.gouv.qc.ca/en/immigrate-settle/temporary-workers/index.html
http://www.cic.gc.ca/english/visit/visas.asp




    








